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The main goal of the article is to analyze the key trends in temporary labor migration, emigration
and the brain drain from Ukraine after 2014. The situation with outmigration from Ukraine is catastrophic
today. It's not by chance Franck Duvell calls Ukraine “Europe’s Mexico” because, as he states, the level
of migration from both countries is comparable. Ukraine would not have experienced such a daunting loss
of labor and intellectual resources had the military crisis in Ukraine’s East and its economic fallout not
coincided with the growing need of the Visegrad Four countries — the Czech Republic, Hungary, Poland,
and Slovakia — for a labor force to help develop their economies. Thus both push and pull factors are
at work: the conflict with Russia acts to drive migration, while changes in the migration policies of Ukraine’s
neighbors have opened their labor markets to Ukrainians. Broadly speaking, this two-pronged mechanism
accounts for the mass outmigration of Ukrainians since 2014.

The active growth in migration to Russia was observed in 2015-2016, but since 2017, its intensity
began to decline. Better opportunities for migrant workers in other countries, particularly Poland, which pays
a higher average salary than Russia does, have attracted Ukrainian workers and may be largely responsible
for the sharp decline in labor migration to Russia. At the same time, the Visegrad Four countries do not
yet have a single coherent migration policy. While countries, such as Poland and Slovakia are generally
interested in attracting foreign workers and students, Hungary is focused on encouraging ethnic migration
(here the Hungarian policy turns out to be a bit like Russia, which focuses on attracting compatriots),
and the Czech Republic, similar to Germany, is oriented toward a highly skilled labor force. Changes in
the German migration policy and the growing need for Hungary in the workforce suggest that in the future
we will observe a competition for the Ukrainian labor force between Germany and Poland, on the one hand,
and between the Visegrad Four countries, on the other.

Key words: outmigration, brain drain, temporary labor migration, Ukraine, Visegrad Four countries,
labor market.

Formulation of the problem. High academic mobility is a distinctive feature of the global world,
which opens up new opportunities for scientific cooperation and increases the level of scientific research
as a result. At the same time, however, under conditions of inter-country economic inequality, facilitating
academic mobility does not actually lead to a mutually beneficial exchange (the brain exchange) but to
a brain drain from economically disadvantaged countries. However, it would be a mistake to limit the causes
of the brain drain exclusively to inequality. A study conducted by Frédéric Docquier, Olivier Lohest,
and Abdeslam Marfouk shows that a combination of factors influences the brain drain. Among the most
significant are the size of the country (the larger the country, the lower its emigration rates), its geographical
proximity to the Organization for Economic Cooperation and Development (OEDC) countries and the level
of communication with them (this is, as a rule, the system of relationships that was developed between
the former colonies and the metropolis), and, finally, the schooling gap the schooling gap (i.e. “the education
level of emigrants compared with natives”) and, finally, the sociopolitical environment (“skilled migrants are
more sensitive to ethnic and religious tensions”) [1, p. 1, 23]. If you look at the significance of these factors
in Ukraine, you can see that Ukraine has not been doomed to large-scale brain drain in contrast to areas
experiencing highly skilled workers’ emigration from Sub-Saharan Africa or South Asian states.

Indeed, Ukraine is a large European country with close humanitarian and economic ties with the post-
Soviet countries that were formed during Soviet times as opposed to forming ties with the OEDC countries
(even though it is geographically close to them) and with a fairly high level of education in the population
with low schooling gap [2]. It would seem that there are no structural prerequisites for high migration
dynamics of the Ukrainian population. However, the situation is so severe that migration expert Franck
Duvell of Oxford University has called Ukraine “Europe’s Mexico”, [3] in reference to comparable levels
of migration from and through both countries. In other words, a fenestrated labor force and the loss
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of intellectual resources as students train abroad for jobs in the EU have placed iron shackles on Ukraine’s
prospects for future development.

Purpose of the article. The conflict with Russia is a key factor that has determined the sociopolitical
environment in Ukraine since 2014. This article intends to consider the impact of this conflict on migration
dynamics in Ukraine and in particular, on the brain drain, which not only considers the emigration of scientists
and highly educated specialists but also includes students. As we shall see, in the Ukrainian situation for
the most talented and active young people, education abroad incorporates the strategy of emigration, not
student mobility.

Basic material presentation. Although the problems of emigration in general and of the brain drain,
in particular, are quite acute in Ukraine, almost all of the publications on this topic are based on approximate
data. Even the representatives of the official authorities of Ukraine, speaking of the number of Ukrainian
citizens abroad, call the number from 1 to 3 or even up to 8 million people. These variations are not
accidental. First, the social statistics situation is extremely unsatisfactory in Ukraine. The last population
census was conducted in 2001. With the Donbass conflict and loss of control over part of the state’s territory,
nobody can tell the exact number of citizens living in Ukraine today in addition to the number of those
who have emigrated. In addition, Ukraine and the countries of Central Europe and Russia have different
statistical systems and methods, and the existing fixation of border crossings does not always allow for
determination of the goals of exit and entry (study, high-or low-skilled, seasonal or permanent work, tourism
[4, p. 551]). Finally, recipient countries are also experiencing problems with registering Ukrainians. Those
are the reasons why we have large discrepancies in the data. For example, the State Statistics Service
of Ukraine calculated that in the period from 2015 to 2017, 1303.3 thousand Ukrainian citizens went/were
abroad for earning money [5]. Meanwhile, according to data from various Polish sources, in Poland are
there from 1 to 2 million Ukrainians (labor migrants, students, and refugees). It is interesting that the Poles
themselves do not know the Ukrainians’ exact numbers. In order to understand what figure it is, the Polish
campaign Selectivv in 2019 studied the behavior of Smartphone owners and concluded that there are
1,270,000 Ukrainians living in Poland [6]. Besides Poland, Ukrainians go to work in Russia, the Czech
Republic, Italy, and Hungary...

The difficulty for the researcher also creates the complexity of the phenomenon of external migration.
Indeed, in the Ukrainian case, we are dealing not only with direct emigration and the brain drain but also
with seasonal labor, long-term labor, and educational migrations [7, c. 19-21]. Moreover, it is often quite
difficult to draw clear lines between these types of migration since in many cases, those who leave for
seasonal work abroad then find long-term work, after which they generally do not return to their homeland.
These people form the main group of Ukrainian migrants. In this case, that is why we aimed to identify
key trends and not a specific number of migrants in a particular state as far as it is almost impossible to
calculate them now.

The traditional receiving countries for Ukrainian migrants are Russia, the Visegrad Four countries,
Italy, Portugal, the United States (US), and Israel. Moreover, up until 2014, Russia, due to the established
historical and economic ties with Ukraine, received almost half of all Ukrainian labor migrants. For example,
in 2010-2012, 43.2% of the total number of labor migrants left for this Russia. The rest went mainly to
the European Union countries, including Poland (14.3%), Italy (13.2%), the Czech Republic (12.8%), Spain
(4.5%), Germany (2.4%), Hungary (1.9%), Portugal (1.8%) [8].

Although during the period from 2004 to 2014, Ukraine gradually began to increase the export
of labor, and the brain drain began to cause fear because of its negative consequences for the country's
economy, the Russia-Ukraine conflict produced such a serious impact on migration processes that only
after 2014 can we talk about the beginning of a large-scale exodus of labor and intellectual resources from
the country.

Ukraine would not have experienced such a daunting loss of labor and intellectual resources
had the military crisis in Ukraine’s East and its economic fallout not coincided with the growing need
of the Visegrad Four countries—the Czech Republic, Hungary, Poland, and Slovakia — for a labor force to
help develop their economies. Thus both push and pull factors are at work: the conflict with Russia acts
to drive migration, while changes in the migration policies of Ukraine’s neighbors have opened their labor
markets to Ukrainians. Broadly speaking, this two-pronged mechanism accounts for the mass outmigration
of Ukrainians since 2014.

The main beneficiaries of this situation are Ukraine’s neighbors, chiefly Poland and Russia. In
February 2018, the influential Polish publication Gazeta Prawna published a list of people who, according
to the experts consulted, had had the greatest impact on the Polish economy in 2017. In second place,
between Prime Minister Mateusz Morawiecki and President Andrzej Duda, were Ukrainians — “the collective
hero of the Polish economy” [9] in the language of the article’s authors. Such a dominant position was
arrived at in large part through Ukrainians filling the labor force gaps created by Poles emigrating to Western
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Europe to work, which scaled up after the country’s accession to the EU [10, p. 150-151]. The influx
of workers from Ukraine turned out to be a real salvation for the Polish economy, and the Polish authorities
in turn have actively supported this labor migration by relaxing certain legal requirements.

An indication of the strength of the Ukrainian penetration of Poland’s workforce is the more than
1,700,000 work declarations issued to Ukrainian citizens in Poland in 2017, almost eight times the number
issued in 2013, just five years earlier [11, p. 6]. Although the pace has slowed somewhat, social conditions,
such as strong migrant workers’ networks and the low cost of living in Poland, which allows larger
remittances to be sent home, are other advantages that help solidify an ongoing Ukrainian presence in
Poland’s workforce.

Though Russia still receives a considerable population of migrant workers from Ukraine, the number
has dropped substantially following Russian actions in Ukraine. Compared with 2013, when Ukrainians
received 161,200 permits to work in Russia, in 2015 only 94,700 permits were issued (data from the
Federal Migration Service of Russia). This figure does not reflect all Ukrainians working in Russia, since
a significant portion work without permits, but even the official figures are very revealing.

The downward trend in labor migration to Russia appears to be solidly based in pragmatism rather
than ideology. According to polls conducted in late 2017, 63.2 percent of respondents (adults aged eighteen
or older) justified the practice of earning in Russia, in a situation in which Ukraine has officially recognized
Russia as an aggressor country [7, c. 14]. Better opportunities for migrant workers in other countries,
particularly Poland, which pays a higher average salary than Russia does, have attracted Ukrainian workers
and may be largely responsible for the sharp decline in labor migration to Russia.

Unlike Russia and Poland, the migration level to other EU's countries is significantly lower. For
example, data from the Ministry of the Interior of the Czech Republic shows that since 2014 the number
of Ukrainians in the Czech Republic has increased but not radically. So, in 2014 in the Czech Republic
registered 102,388 Ukrainian migrants, in 2015, the number was 106,019, in 2016, it was 110,245, and in
2017 it was 117480, and, as the researchers note, “Ukrainian nationals represented in 2017 the largest
immigrant group in the Czech Republic”’, moreover, “in the recent years, there was a qualitative change in
the migration of Ukrainians to the Czech Republic, as Ukrainian nationals have increased their interest in
permanent residence” [10, p. 87].

A similar situation was observed in Hungary. In the period from 2014 to 2017, the number
of Ukrainians officially residing in the territory of this country approximately doubled. So, in 2014, there were
7077 Ukrainians in Hungary according to non-humanitarian residence and settlement permits. In 2015,
there were 7081, in 2016, there were 7161, and in 2017, the number had already risen to 13,362 [10, p. 237].

At the same time, the Visegrad Four countries do not yet have a single coherent migration policy. For
example, a feature of the Hungarian migration policy includes support for the immigration of ethnic Hungarians
into the country. In line with that, Budapest supports the acquisition of Hungarian citizenship by Ukrainian
Hungarians. Nevertheless, ethnic Hungarians cannot alone satisfy the needs of the growing Hungarian
economy, especially because about 9 percent [12] of the working-age Hungarian population words abroad.

This leaves the Hungarian authorities in an extremely difficult situation. Yielding to nationalist
sentiment, Viktor Orban’s government approved legislation restricting the influx of migrants into the country
(primarily aimed at migrants from the Middle East), thereby undermining European solidarity in solving
the refugee crisis. At the same time, it has developed legislative measures that give employers the right to
require staff to work up to 400 hours in overtime per year (the so-called “slave law”), which caused mass
protests in the country. Looking ahead, it’s likely that the Hungarian authorities will ease immigration laws
for migrants from Ukraine instead of opening borders for Middle Eastern and North African refugees.

As for the Visegrad Four’s other countries, Poland and Slovakia are generally interested in attracting
foreign workers and students, while the Czech Republic, like Germany, wants a highly skilled labor force.
Changes in Germany’s migration policy that make it easier for employers to hire foreign workers [13] and
Hungary’s growing need for workers suggest that in the future, there will be competition for the Ukrainian
labor force between Germany and Poland on the one hand, and among the Visegrad Four countries on
the other.

Finally, brains follow brawn. Unlike scientists, who mostly go to work in world research centers
(therefore, as the State Statistics Service shows, the leaders of countries for emigration of scientists are
the United States, Russia, Israel, Germany, and Canada), the directions of educational migration correlates
with the directions of labor migration [7, c. 19-22] since 2014. We can explain this by saying that first, many
go to study in those countries in which their parents already work, and second, countries that accept labor
migrants as a rule are loyal to students. The number of Ukrainian students studying in Poland, Russia,
Slovakia, and the Czech Republic significantly increased after 2014. These are also the countries receiving
the main flows of labor migration.

Ukrainians who go abroad to study often view their studies as the first stage of emigration. A survey
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of Ukrainian students at universities in Poland, Hungary, and the Czech Republic showed that students who
studied in these countries had similar motives for doing so. Most said they intended to earn a diploma in
order to work in the EU in the future, since living conditions in Ukraine were unsatisfactory [15]; few planned
to return home after graduating [16]. Those who do return may be the ones unable to settle abroad in
permanent positions. The negative selection of young specialists — brain drain —is an unwanted consequence
of the economic situation currently obtaining in Ukraine. With top-tier intellectual and labor resources leaving
the country more or less permanently, Ukraine faces an uphill battle in developing its economy.

Conclusions. Our research shows that the intensification of migration processes in Ukraine, caused
by the Russia-Ukraine conflict, has led to an increase in the external migration of Ukrainian citizens in all
areas of migration that were formed by 2014. At the same time, under the influence of socio-economic
factors, there has been a trend toward the transformation of migration flow, namely, a decrease in the number
of migrants going to Russia and an increase in the number of those traveling to EU countries. Between
the West and the East, Ukrainians are increasingly making a choice in favor of the West. These choices are not
based on ideological reasons but are in response to the situation in the labor market. While Russia’s strategy
of attracting Ukrainians solves primarily geopolitical and demographic tasks, the Visegrad Four countries
have economic tasks followed by political ones (such as attracting Ukrainians instead of opening borders for
refugees from Middle East and North Africa). At the moment, the social and economic motivation presented
by them becomes more and more significant for Ukrainians, in comparison with the Russian motivation.

The economic consequences of outmigration are mixed. In the short term, the export of labor resources
is profitable for Ukraine. It reduces social tensions in the country and makes a significant contribution to
the country’s budget (in 2017 [17], private transfers from abroad amounted to U.S. $9.3 billion, four times
greater than the amount of foreign direct investment and accounting for approximately 4 percent of Ukraine’s
GDP). The favorable budgetary bump, among other factors, has allowed Ukrainian authorities to close their
eyes to the threats posed by the labor and brain drain. In the long run, however, outmigration, especially if
it continues at the current pace, will severely hamper the country’s economic development. Ukraine will be
in the same situation in which Poland found itself several years ago, when economic development became
virtually impossible without attracting foreign labor. But, unlike Warsaw, Kyiv has limited resources to attract
labor. This means that Ukraine will not be able to solve the problem simply by opening its labor market to
migrants.

Finally, educational migration, the migration policy of Ukraine’s neighboring countries, is aimed
at attracting highly qualified specialists. A high level of migration attitudes among Ukrainian scientists has
caused a significant increase in the brain drain from Ukraine. Today, brawn migration dominates the brain
drain from Ukraine. However, it is very likely that in the future, the percentage of talented professionals in
the migration flow from Ukraine will increase significantly.

Kiproxin [. BiaTtik HaceneHHA 3 YKpaiHu: BTpaTa Mi3kiB Ta M’A3iB

[onoBHa MeTa cTaTTi — MpoaHarnisyBaTy KIH4YOBi TEHOEHLii TMM4YacoBoi Mirpauii pobo4oi cunu,
emirpauii Ta BigToKy MiskiB 3 YkpaiHum nicns 2014 poky. CuTyauis 3 ewmirpauieto 3 YKpaiHW CbOroAHi
€ kartacTtpodiyuHow. He Bunagkoso ®pank [ioBenn HasuBae YkpaiHy «eBPOMNencbkoo Mekcukoy,
OCKifbKM, 3a MOro crnosBamu, piBeHb Mirpadii 3 060x KpaiH € NopiBHAHHMM. YKpaiHa He 3a3Hana 6 Takoi
CTpaluHOl BTpaTh pobo4yoi cunmn Ta iHTeneKkTyanbHUX pecypciB, SKOW BiNCbKOBMI KOHMMIKT, WO TpMBaE
B YKpaiHi, Ta ii eKOHOMIYHWI craf He cniBnanu 3i 3pocTaroyoto NoTpeboto KpaiH Bulierpagcbkoi YeTBipku —
Yexii, YropwmHu, Monbli Ta CrnoayynHy — y npunnmei poboyoi cnnm 3agns CTUMYMOBaHHS PO3BUTKY
IXHiIX eKOHOMIK. A oTXXe, 0HOYaCHO Ha MirpauiiHy AuHamiky B YKpaiHi YMHATb BMMAMB 5K BHYTPILLHI, Tak
M 30BHILWHI dhakTopun: KOHQIIKT i3 Pocieto cnpusie emirpadii, Togi K 3MiHM B MirpauinHin nonituui cycigis
YKpaiHu Bigkpunu 4ns ykparHLiB CBOI pPUHKM npavi, Lo TakoX CTUMYINIOE Bif'134. 3aranom, uein ABOCTOPOHHIN
MEXaHi3M MOSICHIE MaCcOoBY emirpauito ykpaiHuiB i3 2014 poky.

AKTMBHe 3pocTaHHA Mmirpadii B Pocito cnoctepiranocs y 2015-2016 pokax, a ocb i3 2017 poky ii
iHTEHCUBHICTb NOYMHAE 3HMXyBaTUCA. HaniMOBIpHille, Le cTano pesynsraTtoMm BrAMBY LiNOro KoOMmmekcy
YMHHUKIB. [poTe ronoBHMM € Te, WO B KpaiHax €C CTBOPKTLCH Oinbll CAPUATAMBIWI YMOBW ONS
pobiTHUKIB 3 YKpaiHu, 30kpema, B lNonblui cepeaHs 3apobiTHa NnaTHsA NpauiBHMKIB-MIrpaHTIB € BULLIO, HiX
y Pocii. Pasom i3 Tum y kpaiH Buwerpagcbkoi YEeTBIpKkM NOKM HEMAE €O4MHOI YiTKOI MirpauinHOi NOMiTUKK.
Toai sk Taki kpaiHwu, sik MonbLua i CnoBayvmHa, B LinoMy 3auikaBreHi B 3anyyeHHi pobo4oi cunu i CTyaeHTiB,
YropwuHa OpieHTOBaHa Ha CTMMYIIOBAHHSA ETHIYHOI Mirpauii (TyT yropcbka MOniTMKa BUSIBMSIETLCS
TPOXM CXOXa 3 POCINCBKOI, sika OPIEHTYETbCA Ha 3anyYeHHs «ChiBBITYM3HUKIBY), a Yexid, Tak caMo sk
n HimeydrHa, — Ha B1COkokBanidikoBaHy pobody cuny. 3MiHM MirpauiiHoi noniTMkn HiMew4mHu i 3pocTaHHs
notpebu YropLwmHu B pobouin cuni A403BONSAOTL NPUNYCTUTH, WO B ManbyTHbOMY M1 Byaemo cnoctepiratu
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KOHKYPEHTHY 60poTbby 3a yKpaiHCbKy pobouy cuny mixx HimeuumHotro i lMonblueto, 3 ogHoro 60Ky, i Mixk
KpaiHamu Buerpaacbkoi YeTBipKK, 3 iHLWIOro GOKYy.

KrntouoBi crnoBa: ewmirpadis, BiATIK Mi3kiB, TumM4yacoBa TpygoBa Mirpauid, YkpaiHa, kpaiHu

Buiuerpaacbkoi YeTBIpKX, PUHOK npalli.
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